
Ice Breaker! • Please share your name and a 
sentence about what you do for 
your job.

• What do you think is one main 
barrier for youth and young 
adults experiencing foster care or 
homelessness? 

Presenter
Presentation Notes
Hello and thanks for joining us! My name is Emily Stochel, and I manage the Passport to Apprenticeship program through ANEW and WSAC. Michelle introduces herself. I thought it would be nice to start out with an icebreaker question, so if you all could please type in your responses to question 2 in the chat box, that would be great. Read out the responses. Share that as a former youth in care, I think one of the biggest factors a lot of people tend to overlook it lack of emotional support, family, and/or role model. 



”Building” Your Future
Presented by Emily Stochel and Michelle Miller, ANEW

Presenter
Presentation Notes
Intros1. Sign in sheet Put a sign in sheet on the table and let everyone know they need to sign in. Ask them to write legibly, this is how we track there start of their application with us.2. Power Point (copies) You should have copies of the power point for students in your info session box/bag. Give each student a copy of the power point presentation to follow a long with you and take notes. 3. Presentation After you conclude the presentation ask if there are any other questions. 4. Start Application ProcessIf student are interested in starting an application  Give each student a Readiness Survey & an Enrollment Form to complete Once the forms are completed, they should leave these with you.LOOK over the form to make sure EVERY question is answered Specifically check for SSN; DOB; and Income related QuestionsGive each student who turns in an enrollment form a “Try Out Day Hand Out” and discuss with them their next steps. At the conclusion of info sessionTake all the enrollment forms and enter them into the database. You have 48 hours to pass on the Readiness Survey and Enrollment form to the Program Managers You can hand deliver or scan email them. Don’t forget to replenish your outreach box/bag with copies before your next info session! 



Passport to Careers - Overview
A scholarship available to help remove barriers and provide resources for people 
interested in exploring career paths (Passport to Apprenticeship) and college 
(Passport to College).

Eligibility Criteria: 

1. Must have been in out-of-home foster care after age 14, OR
homeless currently or within the last academic year OR be eligible 
to receive the Federal Pell/State Need Grant 

2. Are enrolled (or will enroll) at least half-time in a registered pre-
apprenticeship or apprenticeship program by your 21st birthday

3. Maintain Washington residency 

Presenter
Presentation Notes
**Note: Age range is 14-26. Students who are under 21 and meet the first eligibility criteria can opt into Passport even if they may be set on college. Part of my job is to set a career plan with students. If a student was interested in child care and wanted to go to college, I would help them develop a five year plan and make sure they were educated on all their options. Some students may change their mind about going to college if there are apprenticeships avaliable in their line of work. If students enrolled in passport don’t end up registering in an apprenticeship or pre-apprenticeship before they are 21, they would just loose access to their funds after that point. They can use their funds up to that point however.Pre-Apprenticeship is …- Short-term training 11 weeks (part time or full time)4 weeks (full time) - Un-paid training You need to be able to provide for yourself and your responsibilities for the duration of your pre-apprenticeship. - In pre-apprenticeship you will develop knowledge, skills, and tactics to effectively compete for entry into apprenticeships and construction jobs.Apprenticeship is …“EARN WHILE YOU LEARN” Currently the lowest wage for a first-year apprentice is above $21.00 regardless of trade. On-the-job, paid training combined with post-secondary educationMajority of your apprenticeship hours are completed on the job. An apprentice takes academic and technical courses called “Related Supplemental Instruction” Each trade has a different school schedule. and applies skills learned on the job under the supervision of a journey-level worker.Apprenticeship programs typically take 4-6 years to complete and reach journey level. 

https://www.lni.wa.gov/TradesLicensing/Apprenticeship/About/IntroProg/
http://www.lni.wa.gov/TradesLicensing/Apprenticeship/Programs/default.asp


• Aging out crisis
• Equity
• Youth and young adults (14-26) experiencing foster care and 

homelessness typically face more barriers
• Our goal is to provide more resources for youth and young adults
• Get people into family living wage jobs
• Provides immediate assistance 
• Career planning and planning for the future
• We want teens and young adults to know ALL of their options as 

they decide what they want to do next

Why is this grant important?

Presenter
Presentation Notes
College isn’t the only way to be successful.



Passport to ApprenticeshipPassport to College

For people who are 100% 
sure they want to go to 
college. 

Different enrollment process: 
https://www.collegesuccessf
oundation.org/wa/supports-
and-scholarships/passport

Focused on career exploration.

ANEW manages this program. 
Emily is the contact person for this 
program. The fastest way to get 
enrolled is for students to 
complete the PDF enrollment 
form and email to Emily at 
Emily@anewaop.org. *We are 
working on developing a quicker 
online enrollment form.*

Passport to College vs. Passport to Apprenticeship

https://www.collegesuccessfoundation.org/wa/supports-and-scholarships/passport
mailto:Emily@anewaop.org


Presenter
Presentation Notes
These vary by the type of apprenticeship.



Needs Assessment

Career Test and Review of Relevant Career Paths

Apprenticeship and Job Site Tours

Narrow down options to around 3

Explore ways to become successful in those 
fields and make a 5 year plan

What do you want to do for a career?

Presenter
Presentation Notes
Option 2: Student knows what they want to do (even if it involves college) researches options (i.e. college or apprenticeship) creates 5 year plan.  Talk about Game of Life.Rent, Food, Electricity, Pets, phone, car.Get them thinking about their lifestyle and all the costs associated with that.



A new student is interested in IT support or 
computer programming. 

They are pretty sure they want to go to college 
but are worried about the costs. 

They did not identify having any immediate 
financial  needs.

For example…



What are my options?

Attend a 2-year 
community college

Attend a 4-year 
university

Join an apprenticeship 
or trade school

Earn an Associates 
Degree

Earn a Bachelor’s Degree

Earn a Master’s Degree

Earn a PhD / Doctorate

Earn a wage while you 
learn a skill or trade

Apply for a job in the 
field of your choice

Opportunities for 
advancement

Presenter
Presentation Notes
Earn while you learn by doing an apprenticeship 	-Cost= Free; earn $18-26/hourWhat do you really NEED to be successful in this field?  Industry-recognized certifications and experience.Apprenticeships: Apprenti Wenatchee School DistrictWA Public Schools Classified Employees-research programs and cirriculums-also look at pre-apprenticeships like Job CorpsCollege options: UW, WSU, WWU, Gonzaga, etc. How much do they cost? UW: 



Let’s zoom in on a 
couple options…

Spend $26,595 for one year of college classes

Make $45,000 as a starting apprentice, 
with raises every 6 months

Presenter
Presentation Notes
Talk about creating a pro and con list with student for both options. We do not always steer people towards apprenticeship, we want what is best for each student. We encourage them to make whatever choice feels right. We just want to make sure students know their options.



Developing partnerships 
with schools/counselors, 
shelters, foster care 
agencies, IL/TL providers, 
etc. 

Working with clients on 
case load to develop 5-year 
plan

Outreach: so far have 
reached over 723 
professionals who work 
with potential eligible 
clients statewide

Workshops at IL, career 
fairs, high school 
presentations, etc. 

Travel across Washington 
state to meet with clients, 
connect with partners, and 
hold workshops 

Implementation of Passport

Presenter
Presentation Notes
Phone bill is one thing we can help with immediately. We just have to be able to pay over the phone or with a check. Talk about relationship with Marysville school district, rod’s house, AJAC, PacMtn, etc. 



Online Career Exploration Assistance Form:
https://forms.gle/ZifzWYi7svZ4Jwp76

Online Referral/Apprenticeship Search Form: 
https://forms.gle/EihmoomenFQxfRLh7

Enrollments to Date:   So far, we have 12 students enrolled. Our 
goal is to get 100 enrolled by end of August 2020. 

Passport to Careers- Update

Presenter
Presentation Notes
Please encourage students to fill out the online career exploration assistance form- it only takes a few minutes. That is what will help determine eligibility. I will comb through enrollment forms and notify those who are eligible. Although we have these new online enrollment forms, feel free to also use to PDFs we sent out. We will accept both. What happens once someone enrolls into Passport?I contact them and let them know if they qualify (normally within a few days). If they do, they will have access to their funds immediately. I will ask them what their timeline is for career planning, and if they would like to use any of their funds. I then work off the student’s timeline and meet with them and do a needs assessment. We can do career tests, job site tours, apprenticeship tours, informational interviews, etc.  Can I be included in that process if one of my clients is receiving Passport services? Absolutely, as long as the client is okay with that and signs an ROI. I have found it helpful to coordinate as a team when clients allow. That way we can all figure out how we can best utilize all the resources on the table. 

https://forms.gle/ZifzWYi7svZ4Jwp76
https://forms.gle/EihmoomenFQxfRLh7


We need 
your help!

Presenter
Presentation Notes
As a practitioner, what can YOU do?Encourage your clients ages 14-26 to apply. Even if you aren’t sure if they will qualify.Please encourage your clients to take a few minutes to complete the enrollment form. If they are eligible, I will contact them and ask them if they would like to join the program. If they do, they will get immediate access to their funds. 2. Help spread the word. These are getting printed shortly, and I will be emailing out the PDF of this as well. Please also consider sharing on social media, and with your CBO partners.We are also working on getting more marketing and outreach materials, so stay tuned!



Apprenticeships and Pre-
Apprenticeships

Basic Information and FAQs



What does ANEW offer?

Pre-Apprenticeship …

• Short-term training 
• 11 weeks (part time or full time)
• 4 weeks (full time) 

• Un-paid training
• Develop knowledge and skills of 

generalized training to become 
competitive for a construction 
trade apprenticeship

• Earn certifications to become 
marketable and employable in the 
construction industry

To an Apprenticeship!

• “EARN WHILE YOU LEARN” 
• On-the-job, paid training 

combined with post-secondary 
education

• Takes academic and technical 
courses called “Related 
Supplemental Instruction” and 
applies skills learned on the job 
under supervision of a journey-
level worker.

Presenter
Presentation Notes
What are the differences between a Pre-Apprenticeship and an Apprenticeship? Teambuilding, people who play sports, etc. Pre-Apprenticeship is …- Short-term training 11 weeks (part time or full time)4 weeks (full time) - Un-paid training You need to be able to provide for yourself and your responsibilities for the duration of your pre-apprenticeship. - In pre-apprenticeship you will develop knowledge, skills, and tactics to effectively compete for entry into apprenticeships and construction jobs.Apprenticeship is …“EARN WHILE YOU LEARN” Currently the lowest wage for a first-year apprentice is above $21.00 regardless of trade. On-the-job, paid training combined with post-secondary educationMajority of your apprenticeship hours are completed on the job. An apprentice takes academic and technical courses called “Related Supplemental Instruction” Each trade has a different school schedule. and applies skills learned on the job under the supervision of a journey-level worker.Apprenticeship programs typically take 4-6 years to complete and reach journey level. 



What are the differences between a 
Pre-Apprenticeship & an Apprenticeship?

A Pre-Apprenticeship is …

PREPARATION AND PRACTICE

• Short-term, UNPAID training

• Develop knowledge and skills of 
generalized training to become 
competitive for apprenticeship

• Earn certifications to become 
marketable and employable

An Apprenticeship is …

“EARN WHILE YOU LEARN” 
• On-the-job, paid training 

combined with post-secondary 
education

• Takes academic and technical 
courses called “Related 
Supplemental Instruction” and 
applies skills learned on the job 
under the supervision of a 
journey-level worker.

Presenter
Presentation Notes
What are the differences between a Pre-Apprenticeship and an Apprenticeship? Pre-Apprenticeship is …- Short-term training 11 weeks (part time or full time)4 weeks (full time) - Un-paid training You need to be able to provide for yourself and your responsibilities for the duration of your pre-apprenticeship. - In pre-apprenticeship you will develop knowledge, skills, and tactics to effectively compete for entry into apprenticeships and construction jobs.Apprenticeship is …“EARN WHILE YOU LEARN” Currently the lowest wage for a first-year apprentice is above $21.00 regardless of trade. On-the-job, paid training combined with post-secondary educationMajority of your apprenticeship hours are completed on the job. An apprentice takes academic and technical courses called “Related Supplemental Instruction” Each trade has a different school schedule. and applies skills learned on the job under the supervision of a journey-level worker.Apprenticeship programs typically take 4-6 years to complete and reach journey level. 



When You Graduate From 
Pre-Apprenticeship 
Training, you will…

Have a Pre-Apprenticeship 
completion certificate

Have a network of alumni to 
help with career progressing 

and mentoring

Gain excellent skills in a 
variety of different 
construction trades

Be eligible for preferred or 
direct entry into a PAID 

apprenticeship

Presenter
Presentation Notes
When You Graduate From ANEW You Will…- Have earned a pre-apprenticeship completion certificate- You are eligible for preferred or direct entry into specific trades that partner with ANEW- You will be competitive for entry to apprenticeships and construction jobsYou will have the opportunity to get paid to gain excellent skills; receive benefits; and If you complete your apprenticeship be eligible for wage and career progression.



Types of 
Apprentice-
ships

Construction IT Support Healthcare HVAC Machinists Aerospace

Fire Control or 
Fighter/Medic

Cosmetology Automotive Elevator 
Constructors

Early 
Childhood 
Education

Millwright

See video here: http://www.futuresnw.org/apprenticeships

Types of Apprenticeships (a few of them)

Presenter
Presentation Notes
There are 176 statewide. 85% are construction related.

http://www.futuresnw.org/apprenticeships




This could 
be you…
and your  
office!



And this could be your paycheck!



As a provider, how can I learn more about 
apprenticeship, pre-apprenticeships, and 
other resources in my area?



Start to familiarize yourself with apprenticeship and pre-apprenticeship 
opportunities in your area

https://www.google.com/maps/d/u/0/viewer?hl=en&mid=1xhV-
DW8XYfEAe_XpEzY7qqzBNHQsMyQc&ll=46.816827031271245%2C-
120.90122600659822&z=7

https://www.google.com/maps/d/u/0/viewer?hl=en&mid=1xhV-DW8XYfEAe_XpEzY7qqzBNHQsMyQc&ll=46.816827031271245%2C-120.90122600659822&z=7


Build a relationship with the LNI Apprenticeship Consultant in your area!

https://apps-
public.lni.wa.gov/TradesLicensin
g/Apprenticeship/About/AppCo
ordinators/default.asp

https://apps-public.lni.wa.gov/TradesLicensing/Apprenticeship/About/AppCoordinators/default.asp


Geographical Barriers and Resources

DSHS online resource guide:
https://gis.dshs.wa.gov/apps/LocalPerspective/i
ndex.html?appid=23d0bf9d082e47668ee9412
05c548381

Other resources: 
http://www.futuresnw.org/scholarships-
fafsawafsa

Presenter
Presentation Notes
Go to google map and explore central and eastern regions of WA. I know there have been some concerns about lack of apprenticeship and pre-apprenticeship in central and eastern Washington. I have provided the link to the map and the LNI database- all the state registered apprenticeships and pre-apprenticeships are listed on those. Just like with college, people may need to move in order to be able to do the program they would like to do. There is a lot more work in the greater seattle area. Here is a great resource list 

https://gis.dshs.wa.gov/apps/LocalPerspective/index.html?appid=23d0bf9d082e47668ee941205c548381
http://www.futuresnw.org/scholarships-fafsawafsa


Questions?



Learn More and Follow Us!
www.anewaop.org

emily@anewaop.org
425-786-6512

Thank you!

@ANEW
@Passport to Careers-Apprenticeships

Presenter
Presentation Notes
QUESTIONS? To get the slideshow and all the resources we talked about, please go to our website, or contact me.Thanks so much for taking the time to learn more about this resource!Please Contact Us: [ANEW Staff]Remind students who there contact person is. Recommend they circle that person on the sheet or put there contact information into their phone. ANEW Outreach and RecruitmentMegan ClarkEmail:  megan@anewaop.org Phone: 425-358-0871Pre-Apprenticeship Programs (TRP and PACE)Stella WaymanEmail: stella@anewaop.org Phone: 253-409-5437Apprenticeship Opportunities Project(AOP)Roxane Blevens Email: roxane@anewaop.org Phone: 206-381-1384 ANEW Renton Headquarters Address: 550 SW 7th St., B305, Renton, WA 98057 Phone: 206-381-1384General email: info@ANEWaop.org     

http://www.anewaop.org/
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